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CSV CU and eMobility Technical Project Lead
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Main Tasks

1) Lead/manage Product Line portfolio technical introduction to local
customer, manage technical project activities/content/working tasks

towards Customer and Aumovio milestones (align between Customer
and RD)

2) Support communication in japanese between Customer (OEM) and
Aumovio Project Manager towards

technical and scheduled topics
3) Understand customer expectation/requirements correctly and

convey customer (OEM) message to Aumovio organization INFAUTUIIIN
4) Understand both Aumovio and Customer organization to forseen REF6634L
appropriate discussion customer design

department, and if necessary also with different customer ®1U197%4
departments, _

being the bridge between Aumovio and Customer IWIAINTIY
5) Escalate critical topics to Management in timely manner
6) Together with Software development team, clarify, negotiate and ﬁ 6?\‘1
propose Software System and Application Design to Customer.
7) Lead design review (Software Architecture & Software Function Yokohama
Design, Software change points) with Customer.
8) MDL analysis support sxauaNMLTugi
9) Reflashing Spftware fo.r customer samples Leading Self
10) Support initial analysis for Software issues
11) Reporting analysis results for issues (Root cause and ~a
countermeasure) wayaag
12) Performing vehicle test and report results to customer AUMOVIO Japan K.K.

Main Responsibility

¢ Arrange and facilitate technical meetings with Customer as well
before/ after with local & # Arrange and facilitate technical meetings
with Customer as well before/ after with local & Product
development team (Critical Topics, Milestones, Reviews, Specification
Release, DR/EC/VC etc. related items).

¢ Clarify and follow up technical issues/questions/proposals in
satisfaction of Customer and Aumovio.

* Facilitate DSR (Design Study Request) topics on technical areas and
collaborate with PM, Sales and R&D team.

e Manages and negotiates internal budget needs for local RD-discipline,
support TPL for planning & forecast

¢ Arrange necessary document translation activities

e Ensure access to Customer Document Share Points (SPO, BBS,
others....)

* Share Know-how/Lessons Learned from customer and our past
projects to avoid similar failures.



¢ Ensure Safe sample delivery with Sales & PM and align parts maturity
level internally and externally
¢ On-site (customer location) debugging/trouble shotting activities.

Support Responsibility

e Support PM in leading the project team

e Support PM for global Schedule alignment

o Facilitate DTC (Design To Cost) topics on technical areas and
collaborate with PM, Sales and R&D team

e Support Review of RMP with RM

e Support technical explanation of DSR and guide other stakeholders
(PM, BD, discipline RM, diff. customer departments e.g., Purchasing,
design, test) during such discussion

e Support actions in grey zones to solve critical project task

¢ Support QIA (Question and Answer) discussion with customer in order
to close unclear requirements

e Support data exchange between Aumovio and Customer (both
directions)

e Support Sales/Program Manager in business acquisition

luslWsvaqm

# Bachelor or Master degree in Engineering
# Automotive industry experiences *
# Clusters/ECU experience*
# Understanding of Car network experiences (CAN, LVDS, Ethernet) ++
# Requirement tools know how (eg. Doors) +
# Experiences in embedded development, SW Validation/Verification *
# Planning and organisation skills #
# Understanding of SW and System engineering in automotive and
automotive trend technologies
++ Process, tool and requirement experience in change, version
engineering / Management
# Capability to analyze technical problemems in structured way and
problem solving methods

+ FTA, 5Why; ++ Quick DR, DRBFM
# Pro- activeness and respond in timely manner# know to work with MS
Office
# Key Discipline experiences (one of SW/ME/Electrical/Systems) +++
# Capable for Business trips to oversea's R&D and Production Location
# English communication and presentation skills
# Japanese Language (native) & communication skills
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Human Resources Department

E-mail: au_yo_sm_japan.harassment.hotline@aumovio.com
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Ready to take your career to the next level? The future of mobility isn’t
just anyone’s job. Make it yours! Join AUMOVIO. Own What's Next.

W8N ULTY

Since its spin-off in September 2025 AUMOVIO continues the business of
the former Continental group sector Automotive as an independent
company. The technology and electronics company offers a wide-
ranging portfolio that makes mobility safe, exciting, connected, and
autonomous. This includes sensor solutions, displays, braking and
comfort systems as well as comprehensive expertise in software,
architecture platforms, and assistance systems for software-defined
vehicles. In the fiscal year 2024 the business areas, which now belong to
AUMOVIO, generated sales of 19.6 billion Euro. The company is
headquartered in Frankfurt, Germany and has about 87.000 employees
in more than 100 locations worldwide.



