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ADAS Electronics Lead Engineer
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Development of ADAS (Advanced Driver Assistance Systems) Sensors
(Radar, Camera, Controller)

Electronic circuit design, evaluation, specification study, report
creation/presentation, failure analysis, discontinued component support
Customer/internal company presentation, alignment, negotiation
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[Essential requirements]
Development experience of electronic circuit product
Understanding of Japanese specification and English specification
Business-level English skKills
Native-level Japanese skills

[Welcome requirements]
Knowledge and experience of FMEA/FTA/FMEDA
Knowledge and experience of DRBFM
Knowledge and experience of EMC and Reliability tests
Experience of electrical/electronic circuit simulation
Knowledge of CAN communication and Ethernet communication
Development experience of Automotive/Automotive components
Negotiation skill for internal/external company
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AUMOVIO Autonomous Mobility
Japan K.K.
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Human Resources Department

E-mail: au_yo sm_japan.harassment.hotline@aumovio.com
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E-mail: au_yo _sm_law.japan@aumovio.com
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Ready to take your career to the next level? The future of mobility isn’t
just anyone’s job. Make it yours! Join AUMOVIO. Own What's Next.
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Since its spin-off in September 2025, AUMOVIO continues the business
of the former Continental group sector Automotive as an independent
company. The technology and electronics company offers a wide-
ranging portfolio that makes mobility safe, exciting, connected, and
autonomous. This includes sensor solutions, displays, braking and
comfort systems as well as comprehensive expertise in software,
architecture platforms, and assistance systems for software-defined
vehicles. In the fiscal year 2024 the business areas, which now belong to
AUMOVIO, generated sales of 19.6 billion Euro. The company is
headquartered in Frankfurt, Germany and has about 87.000 employees
in more than 100 locations worldwide.



