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Purpose of the Role

Serve as the regional focal point for customer cybersecurity,
safety, and Al-related topics in Japan. Manage customer—facing
compliance activities, drive strategic relationships, and
ensure customer obligations are translated into effective
internal processes and supply chain requirements

Key Responsibilities

e Act as the primary interface and subject matter expert for
customers and internal stakeholders on cybersecurity, safety,
and Al topics.

e Lead and coordinate customer audits, assessments, surveys
and capability evaluations, including follow-up of findings
and corrective actions

e Negotiate and manage JOEM requirements and contractual
obligations, ensuring consistent interpretation and
implementation across customers

e Build and maintain trusted customer relationships to advance
strategic topics such as post—production support, and future
compliance expectations

e Derive internal and supply chain requirements from customer
obligations, audit findings, and industry expectations, and
drive implementation with relevant stakeholders

e Represent the company in regional industry working groups and
forums, monitor developments, and share relevant insights
internally.

e Support the analysis of Security events incl. the
communication towards customers

e Organize and facilitate regional security communities,
summits, and stakeholder meetings
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Required Qualifications & Experience

e Degree in Engineering, Computer Science, Cybersecurity,
Information Technology, or a related field

e Several years of experience in automotive cybersecurity,
product compliance, quality management, or customer—facing
technical roles

e Strong understanding of product cybersecurity, safety, Al
governance, and lifecycle compliance requirements

e Experience leading customer audits, assessments, and
compliance activities.

e Ability to interpret customer obligations and translate them
into actionable business and engineering requirements.

e Strong communication, negotiation, and stakeholder management
skills.

e Experience working in cross—functional and international
environments.

e Fluent in Japanese and English, both written and spoken.

e Self-driven, structured, and capable of managing multiple
stakeholders and priorities simultaneously.
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[Human Resources Department]

E-mail: au yo sm japan. harassment. hotline@aumovio. com
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Ready to take your career to the next level? The future of
mobility isn’ t just anyone’ s job. Make it yours! Join
AUMOVIO. Own What’ s Next.
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