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AOT Regional Product Security, Safety, AI, Privacy

Manager (Japan)
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Purpose of the Role

Serve as the regional focal point for customer cybersecurity,
safety, and Al-related topics in Japan. Manage customer—facing
compliance activities, drive strategic relationships, and
ensure customer obligations are translated into effective
internal processes and supply chain requirements

Key Responsibilities

e Act as the primary interface and subject matter expert for
customers and internal stakeholders on cybersecurity, safety,
and Al topics.

e Lead and coordinate customer audits, assessments, surveys
and capability evaluations, including follow—up of findings
and corrective actions

e Negotiate and manage JOEM requirements and contractual
obligations, ensuring consistent interpretation and
implementation across customers

e Build and maintain trusted customer relationships to advance
strategic topics such as post-production support, and future
compliance expectations

e Derive internal and supply chain requirements from customer
obligations, audit findings, and industry expectations, and
drive implementation with relevant stakeholders

e Represent the company in regional industry working groups and
forums, monitor developments, and share relevant insights
internally.

e Support the analysis of Security events incl. the
communication towards customers

e Organize and facilitate regional security communities,
summits, and stakeholder meetings

s N

HACB T 2BEERTH A N—tF 27 4. 4. B& AT
By 7OHIENE L THRET 2. BERMGD Y7 54 7 > AEH)
FEIL, MR BEEEREeHET 2 & &b, BERERFIELH
M T o ABLUVH T 54 F = — Y BERFIEAERIC RS 3.,

T HAE

e A NRN—tFa )T 4., e, BLOALCHET ZHEES & HA X
F— RN —HTOFEEEOL S TCHMEEL THIET 5.

o BHBEE . T A XY by A BESEHli A T - L. $5
MEEB L VREFEED 70 —7 v 7250 TGS %,

o JORMERFIHS & URA LOZEK &Lk - HEHL . BEHT—EL
IR & R TR 2.

o BB E— OB KD YT 54 7 v ANFEEIE L & OWRILT b

4 5-ofol ]
REF10377L

Ho}

o,
b o
N

>
=

A A}
Yokohama

ZH4 4
Leading Self

HE 1A
AUMOVIO Corporation



By 2T 3700, BERECHED CEREREMEE . MifFd 2.

o REY. BEAGFR., ERMGHE,»sHNB LUV T 74 F =2 —
VERFIHEABEPL, HERAT AL~ b EE s T
3.

o WIMDERT —F> 7 7 V—T7 %7 +—F s E KL, BH
FHEL CHET MR 2N CINE T 5,

e LFXF 2T AANRY PO EIRL . HEANDI I 2 =7 —v 3
VEESDTHINT B,

e MO L F a2V F 4 T3I2=2F 4, IV b, AT—7 KLY —Z
e fm . EES 2,

A9A 228
Required Qualifications & Experience

e Degree in Engineering, Computer Science, Cybersecurity,
Information Technology, or a related field

e Several years of experience in automotive cybersecurity,
product compliance, quality management, or customer—facing
technical roles

e Strong understanding of product cybersecurity, safety, Al
governance, and lifecycle compliance requirements

e Experience leading customer audits, assessments, and
compliance activities.

e Ability to interpret customer obligations and translate them
into actionable business and engineering requirements.

e Strong communication, negotiation, and stakeholder management
skills.

e Experience working in cross—functional and international
environments.

e Fluent in Japanese and English, both written and spoken.

e Self-driven, structured, and capable of managing multiple
stakeholders and priorities simultaneously.
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[Human Resources Department])

E-mail: au vo sm japan. harassment. hotline@aumovio. com
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E-mail: au yo sm law. japan@aumovio. com
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Ready to take your career to the next level? The future of
mobility isn’ t just anyone’ s job. Make it yours! Join
AUMOVIO. Own What’ s Next.
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